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Paternity Leave Policy Negotiated at Labor

Male employees of the U. S. De-
sartment of Labor in Washington,
J.C. will be allowed time off when
heir children are born — a benefit
wreviously restricted to women — un-
‘er a new collective bargaining agree-
acnt.

Under the two-year contract re-
ently signed by the Department and
ocal 12, American Federation of
jovernment Employees (AFGE), the
ien among approximately 5,000 em-
loyees covered must be allowed, upon
squest, to take up to 30 days leave
»r paternal purposes.

MmS. MAYMI

Carmen Rosa Maymi has become
he seventh Director of the Women’s
3ureau of the U. S. Department of
+.abor.

Ms. Maymi, a native of Santurce,
dyerto Rico has been with the Bureau
since June, 1972 first as a consultant
and then as Associate Director for
Program Development. She previously
worked with the President’s Cabinet
Comimittee on Opportunities for the
Spanish-speaking People.

In her new position, Ms. Maymi
will direct programs to open more
employment opportunities to women,
climinate sex discrimination in em-
ployment, and advance the welfare
of women workers. The Women’s
Bureau, first established as the Wom-
an-In-Industry Service in 1918, was
made permanent in 1920. The
Bureau’s work is directed toward im-
proving the status of women in the
U. S. labor force..

The time off will be charged to
annual leave or taken without pay. In
either case, however, leave must be
granted by supervisors as a contractual
right, so that homes and families are
cared for.

Under the contract, paternal
leave cannot begin more than 30 days
before the expected delivery date nor
extend more than 30 days afterwards.

“So far as I know, no other Fed-
eral department or agency offers this
benefit,” said Wallace C. Love, chair-
man of the negotiating commitee for
management.

APPOINTED

The maximum time a woman can
take maternal leave was doubled in the
contract from 90 to 180 days. Sick
leave will continue to be allowed for
42 days before birth and 56 days after.
The remaining days can be taken in
some combination of vacation pay or
leave without pay.

The contract applies to more than
80 percent of the 6,000 employees of
the department in the Washington area
and excludes, for the most part, only
management and personnel employees.
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Recruitment Nlews

For persons interested in a career in law enforcement, the Deputy U.S. Marshall announcement is now open. Deputy
U.S. Marshalls perform a varicty of tasks such as serving civil writs and criminal warrants issued by the Federal courts; trac-
ing and arresting persons wanted under court warrants; seizing and disposing of property under court orders; safeguarding
and transporting prisoners; and preventing civil disturbances. They arc required to carrv firearms and to be proficient ir
their use. Working hours are often irrcgular.
For a GS-5, a candidate may have a bachelor’s degrce or three years of qualifying general experience which includes
among others
® work involving the correctional treatment and supervision of ecriminal offenders;
#® classroom teaching and instructing;
® sales work (other than taking and filling orders as in over-the-counter sales);
® active participation in community action proerams such as volunteer teaching or counseling.
In addition to meecting the experience or education requirements. candidates must pass a written test.
For additional information, contact the nearest Federal Job Tnformation Center as listed in the telephone directory or
write to the U.S. Civil Service Commission. Washineton Arca Oflice, 1900 E. Street. NW. Washington, D.C. 20415.

In order to recruit qualified applicants to fill the large number of vacancies in the GS-510 Accounting Serics and the
(3S-512 Internal Revenue Service Agent Series, a special salary rate has been authorized. A GS-5 now will receive $9.93 .
per year and a GS-7 will receive $10.965 per year.

To qualify for a (GS-5 accounting position a candidate must have a bachclor’s degree which includes 24 semester hour
in accounting or auditing subjects, or equivalent cxperience; or a combination of equiviicnt education and experience; or
certificate as a Certified Public Accountant.

For additional information, contact the ncarest Federal Job Information Center as listed in the telephone directory o
write to the U.S. Civil Service Commission, Washington Area Office, 1900 E Street, NW. Washington, D.C. 20415.

A recruitment ad from the Department of State—good idea! This appeared in the March 1973 issue o
“M.B.A.” magazine.

The Foreign Service Is Not a
Male Chauvinist Organization

The Foreign Service Is Seeking Qualiﬁed
People (Female and Male) e
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in the Federal Government...
WOMAN'S PLACE IS
..where the the challenges are

in the National Park
‘Service
Lorraine Mintzmyer, a National
Park Service employee for 14 years,
has been named superintendent of the
Herbert Hoover Historic Site in West
Branch, Towa. She will be one of eight
women who manage National Park
Service areas. In her previous assign-
ment as program coordinator of the
Omaha office, Mrs. Mintzmyer was re-
sponsible for the formulation and co-
ordination of professional and con-
.struction programs totaling $520 mil-
‘lion. She has also been the overseer of
‘management reviews of master plans,
“wilderness studies, research reports
and construction drawings.

in Wildlife Research

5 The Interior Department’s Fish
and Wildlife Service announced that
Dr. lLucille F. Stickel has been ap-
pointed director of its Patuxent Wild-
life Rescarch Center in Laurel, Md.
She is the agency’s highest ranking
woman and has been serving in this
positicn in an acting capacity since
tast December.

Patuxent, with a staff of more
than 100 persons in Laurel, is one.of
the Service’s two largest research facili-
ties. In addition, 10 field stations re-
port to Patuxent.

In 1968, Dr. Stickel was one of
seven persons to receive the Federal
Woman’s Award for outstanding con-
tributions in Federal Service.

in the U.S. Court of
Clairns

Charlotte P. Murphy has been ap-
pointed the first woman commissioner
of the U.S. Court of Claims. The 15
commissioners on the court serve as
trial judges. Ms. Murphy had been
working on tax litigation in the office
of the chief counsel of the Internal
Revenue Service since 1960.

in Weather Forecasting

The first woman Lead Forecaster
is Barbara McKain of the Cheyenne,
Wyoming, National Weather Service.

Ms. McKain’s education to meet
the requirements of a professional
meterologist was acquired as time and
money permitted. She attended Kear-
ney State College in Nebraska; St.
Thomas University in Texas; and has
additional credits from Pennsylvania
State College and Oregon State Uni-
versity.

in Apprenticeships

i ee.

The first woman at the Naval Air
Rework Facility, Jacksonville, Florida,
to be designated “Outstanding Ap-
prentice Graduate” is Mrs. Patricia A.
Hinman.

Mrs. Hinman is now working as
an Electronics Mechanic in the Avion-
ics Division. She began her apprentice
training in November, 1968 and com-
pleted four years of home studies, on-
the-job and classroom training. Some
of her subjects included computer elec-
tronics, countermeasures, sidelooking
radars, navigational systems, binary
arithmetic, Boolean algebra, trade
theory, and drawing, in addition to re-
lated subjects such as electronic math-
ematics, science, and job communica-
tions. In her final year she studied
organization and management.

3

in Healfth Compensation

Mrs. Nancy Snyder, as the newly
appointed head of the Division of Coal
Mine Workers’ Compensation in the
U.S. Department of Labor, will direct
the revised Black Lung Benefits Pro-
gram. Established by 1972 amend-
ments to the Coal Mine Health and
Safety Act, the Black Lung Benefits
Program provides compensation to
coal mine workers disabled by black
lung disease, or to their survivors. The
amendments transfer administration of
the program to the Labor Dept. from
the Department of Health, Education
and Welfare.

£

She was rated by 11 different shop
supervisors during on-the-job training
and finished with a score of 58 out of a
possible 60 points in shopwork and
95% in classroom grade average
which was the best in the graduating
class of 28. During six of her quarter-
ly gradc averages, Mrs. Hinman re-
ceived 100% which surpasses any
previous record in the apprentice train-
ing program.

Mrs. Hinman is one of two wom-
en who graduated in the 1973 class.
Mrs. Vera A. Williams, the other
graduate, is working as an Aircraft In-
strument Mechanic. Since women have
participated in the apprentice pro-
gram, the Naval Air Rework Station
has had seven women enrolled.
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Resoarnce Review

FACTS ABOUT WOMEN HEADS OF HOUSEHO! DS AND
HEADS OF FAMILIES and CAREERS FOR WOMEN IN THE 70’s
are two pamphlets recently published by the Women’s Burcau, U. S. De-
partment of labor.
FACTS is a ten-page pamphlet on women who support themselves
or their familics. For example, it reports:
® the number of women heads of houscholds has increased 46% in

the last decade
# threc out of four families headed by women lived in metropolitan

areas in March, 1972
® 537 of the women heads of families were in the labor force in

March, 1972
® thc median income of families headed by women was $5,114 in

1971-—the comparable figure for familics headed by men was

$10,930

CAREERS FOR WOMEN IN THE 7(’s provides information on
the kinds of jobs that will be in greatest demand during the 1970’s. One
of the conclusions reached by thc Women’s Burcau is that women must
broaden their carcer aspirations and choose non-traditional vocations,
since “openings in the usual ‘women’s’ occupations will not be sufficient
to supply jobs for all women seeking work . . .”

Both pamphlets may be obtained by writing the Women’s Bureau,
Department of Labor, Washington, D.C. 20210.

WE THE AMERICAN WOMEN has ben published by the Bureau
of the Census, Department of Commerce. It summarizes important 1970
census findings about women and uses illustrations, charts and graphs.
Booklets may be ordered from the Superintendent of Documents, U. S.
Sovernment Printing Office, Washington, D.C. 20402 or from Com-
merce Department district offices in principal citics. Single copies are
40¢.

A revised edition of EXPANDING OPPORTUNITIES. a booklet
published by the Federal Women’s Program is now recady for distribu-
tion. 1t is an overview of the wide range of carecrs available to women
in Federal employment and contains a bricf statistical summary and
history of women in U.S. Civil Service. There arc over thirty photo-
graphs of women at work in not-so-typical ficlds. EXPANDING OP-
PORTUNITIES is valuable as a recruiting aid. Copies can be requested
frem the Federal Women’s Program, Room 7540, U. S. Civil Service
Commission, 1900 E. Street, N.W., Washington, D.C. 20415, from the
Egual Employment Opportunity Representative of the U. S. Civil Serv-
ice Commission Regional offices. and from the Supcrintendent of Docu-
ments, U. S. Government Printing Office, Washington, D.C. 20402 (re-
qquest booklet by name and booket number FEEO 1).

clion
A‘ wies

— Six “Outstanding Federal
Women™ were honored June 6, 1973
in a special luncheon sponsored by the
EEO Committce of the Detroit Fed-
eral Exccutive Board.

The awards were given to demon-
strate to women in the community ac-
complishments that were made by
women who work for the Government.
Six categories of awards were pre-
sented: technical, secretarial, profes-
sional/scientific, and clerical/technical
support.

A special feature of the awards
Iuncheon was the presentation of col-
lege scholarships to two graduating
high school seniors: Albertine Rita
Alfaro and Alicia C. Aguirre. Money
for the scholarships is provided by the
Higher Education Opportunitics Com-
mission and the Federal Executivc
Board sponsored EEO Federal Wom-
en’s Program Subcommittee.

— As part of the first annua
Equal Employment Awareness Weel
at the Mare Island Naval Shipyard
Vallejo. California, a Career Develop:
ment Day was held. Over half of the
650 women employees attended one ot
the twao sessions.

Sue Lemmon, Federal Womer's
Program Coordinator spoke on womer
in the U.S. labor force and women a:
Mare Island. She exhorted the partici-
pants to carefully consider their em-
ploymcut situation and to review thel
plans (o increase job opportunitics.

TFollowing the remarks by Ms.
Lemmon, a panel discussion was held
covering subjects ranging from the
general EEO program, Merit Promo
tion, Job Descriptions, to how to ob
tain more training. The audience par-
ticipation in the closing question anc
answer period demonstrated their in
terest.
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“Woman’s Place Ts In The
World,” a scminar sponsored by the
Greater Kansas City Federal Execu-
tive Board as an awareness-raising
experience, was held June 8, 1973.
I'he agenda covercd many aspects of
the Federal Women’s Program and the
feminist movement in general.

The keynote speaker at the semi-
nar was Caroline Bird, author of
BORN FEMALE and EVERY-
THING A WOMAN NEEDS TO
KNOW IN ORDER TO GET PAID
WHAT SHE'S WORTH. Appropri-
ately, her keynote address was “Wom-
en and Moncey.” Other sessions cen-
tered on Roles of Women,” “What is
Fquality?” and “A  Psychological
Point of View.”

== 'The Veterans Administration has
ordered its field offices to now consider
the income of the veteran’s spouse in
determining ability to repay a home
loan obligation. In a July 18, 1973 re-
icase to field offices, the VA stated
“In consideration of present day social
and economic patterns, the Veterans
Administration will hcreafter recog-
nize in full both the income and ex-
penses of the veteran and spouse in
determining ability to repay a loan
obligation. VA regional offices have
been instructed that there shall not be
any discounting of income on account
of sex or marital status in making such
determinations.”

‘atuxent River Naval Air Station,
Maryland, now has a policewoman
helping to patrol the 6,400 acre
romplex. Ms. Judith Goshorn (pic-
iured above) shares all security re-
sponsibilities with her male counter-

Participants in the seminar pictured above orc {from left to right): RADM R. R.
Waesche, USCG (Ret.), Chairman of the Greater Kansas City Federal Execu-

tive

Board, and Secretarial Representative, Dept. of Transportation; Mr.

Jeffrey P. Hillelson, Regional Administrator, General Services Administration;
Ms. Caroline Bird, author; and Ms. Sharon Buarbee, Chairperson, Federal Wom-

en's Program Committee.

— Meredith Morrow, a Staffing
Clerk at the U.S. Civil Service Com-
mission in Cheyenne has been elected
chairwoman of the Governor’s Com-
mittee on the Status of Women after
being appointed to the Committee for
a six year term by the Governor of
Wyoming. In addition, she was nomi-
nated for the 1973 Civil Servant of the
Year Award sponsored by the Chey-
enne Association of Government Em-
ployees which resulted from her work
to promote equal salaries in State gov-
ernment and day care centers for
working mothers.

parts and brings with her a back-
ground in law enforcement. She has
been a store detective and has work-
ed at several Navy installations as
an investigator.

5

— Department of the Treasury’s
U.S. Customs Service in New York
held its first Federal Women’s Pro-
gran: Carcer Day on May 23, 1973.
On hand was a pancl of experis to
counsel and advise women in carcer
development, advancement, training
and changes in job scries for positions
in areas such as customs inspector, im-
port specialist, custorms patrol oflicer,
staffing specialist and chemist.

==> The Department of Health, Edu-
cation and Welfare (HEW) recently
held a ceremony to honor winners of
the Federal Women’s Program Super-
visory Awards. HEW Assistant Secre-
tary for Administration and Manage-
men1, Robert H. Marik, who made the
presentation, noted that 96 nomina-
tions were received, the largest number
ever tor a Departmentwide award.
Norsinces ranged from supervisors at
levels (3S-3 to GS-18.

1 o1a O. Davis (also winner of the
Federal Women’s Program  Super-
visory Award for Region VII) from
the &ocial Security Administration,

Kaisas City, won the Award as . . .
the supervisor who encouraged self-
improvement in her women employees,
using capacities inherent in ordinary
everyday supervision.” Also honored
at ihe ceremony were three Honorable
Mention  winners: Mr. Wilmot R.
Hastings, General Counsel, Office of
the Sceretary; Mr. Bernard Kroll, Na-
tional Institutes of Health; and Ms,
Celia Wilson, Financial Mandgement
Office, Denver.
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AGENCY FEDERAL WOMEN'’S
PROGRAM COORDINATORS

ACTION

Chris Heina

806 Connecticut Avenue, NW
Room 1100

Washington, DC 20545
Phone: 382-8205

ADVISORY COMMISSION ON INTER-
GOVERNMENTAL RELATIONS

Rochelle Stanfield

Room 5002

Washington, DC 20575 (STOP 445)

Phone: 382-2117

AGENCY FOR INTERNATIONAL
DEVELOPMENT

Nira Hardon Long

Director, Equal Opportunity Programs

New State Building

Washington, DC 20523 (STOP 27)

Phonc: 632-7996

DEPARTMENT OF AGRICULTURE
Maxine B. Cade

Office of Equal Opportunity

l4th & Independence Avenue—Room 4140
Washington, DC 20250 (STOP 209)
Phone: 447-7117

DEPARTMENT OF THE AIR FORCE

Yvonne Treadwell

Employment Opportunity Branch—
Room 5B218

Directorate of Civilian Personnel

Washington, DC 20330 (STOP 391)

Phone: (0X3-5297

DEPARTMENT OF THE ARMY

Holly Hemphill

Office of the Assistant Secrctary (M&RA)
The Pentagon—Room 2E604

Washington, DC 20310 (STOP 103)
Phone: 0X7-0919

U.S. ATOMIC ENERGY COMMISSION
kvelyn A. Roberts

Germantown—Room B432

Washington, DC 20545 (STOP 4)

Phone: 973-5001 (Code 119) 5001

BOARD OF GOVERNORS OF THE
FEDERAL RESERVE SYSTEM

Klizabeth L. Carmichael

Kqual Employment Opportunity Officer

Room 1024

Washington, DC 20551 (STOP 45)

Phone: RE7-1100

BUREAU OF PRISONS
Rosalinda Escamilla

&

Roam 407 STATINTL
Washington, DC 20537

P'hone: 739-2288

CIVIL AERONAUTICS BOARD
Mary Irene Pett

Bureau of International Affairs
1825 Connecticut Avenue, NW
Washington, DC 20428

Phone: 382-7226

@ FULL TIME

US. ‘'CIVIL SERVICE COMMISSION

Sharon §. Stromberg

Communications & Office Skills Training
Center

Room 308, Thomas Circle South Bldg.

Washington, DC 20415 (STOP 227)

Phone: 632-6047

DEPARTMENT OF COMMERCE
® Evelyn Gray

Main Commerce Building

Personnel—Room 5119

Washington, DC 20230 (STOP 206)

Phone: 967-4534

U.S. COMMISSION ON CIVIL RIGHTS
Barbara J. Brooks

Room 410

Washington, DC 20425 (STOP 152)
Phone: 254-6600

COUNCIL OF ECONOMIC ADVISERS
James H. Ayers

Administrative Officer

Room 317

Executive Office of the President
Washington, DC 20506 (STOP 20)
Phone: 395-5034

DEPARTMENT OF DEFENSE

Alice C. Cole

Office of Assistant Secrctary of Defensc
(Administration)

Room 3C321, The Pentagon

Washington, DC 20301 (STOP 103)
Phone: 0X7-4216

DEFENSE ATOMIC
AGENCY

Willic Mae Wine

Room 201

Washington, DC 20305 (STOP 184)

Phone: 0X4-5089

DEFENSE COMMUNICATIONS
AGENCY

Janet Brooks

Code 205

8th Street & S. Courthouse Road

Arlington, VA 22204

Phone: 692-2468

DEFENSE CONTRACT AUDIT
AGENCY

William Crouch

Executive Officer

Cameron Station, Rm. 4C346

Alexandria, VA 22314 (STOP 108)

Phone: 274-7319

SUPPORT

DC—3B
Washington, DC 20301
Phone: 694-5851

DEFENSE INVESTIGATIVE SERVICE
Sylvia P. Thompkins

Civilian Personnel Branch—Room DO151
Forrestal Bldg.

Washington, DC 20314

Phone: 693-7544

DEFENSE MAPPING AGENCY

CDR Eleanor K. Hunn, USN

Bldg. 56, Naval Observatory
Massachusetts Avenue & 34th Street, NW
Washington, DC 20305

Phone: 254-4499
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DEFENSE SUPPLY AGENCY
Mercedes B. Botts

Headquarters Cameron Station
Alexandria, VA 22314 (STOP 108)
Phone: 274-7450

DISTRICT OF COLUMBIA GOVERN-
MENT

Pauline V. Shaw

Office of Human Rights

District Building

14th & E Streets, NW

Washington, DC 20004

Phone: 629-5331

D.C. REDEVELOPMENT LAND
AGENCY

Andrea H. Hemmons

1325 G Street, NW

Room 948

Washington, DC 20005

Phone: 382-8021

ENVIRONMENTAL PROTECTION

AGENCY
® Charlie Swift

Director, Women’s Program Division

401 M Street—Waterside Mall SW

Room 739 W

Washington, DC 20460

Phone: 755-0520

EQUAIL. EMPLOYMENT
NITY COMMISSION

Jean Hundley

Room 1204

Washington, DC 20506 (STOP 378)

Phone: 343-7691

EXPORT-IMPORT BANK OF
UNITED STATES

Theodora McGill

Room 1373

Washingion, DC 20571 (STOP 292)

Phone: 382-1523 or 382-2449

FARM CREDIT ADMINISTRATION
Elizabeth Vrew

Legislative Research Assistant

Room 5844

Washington, DC 20578 (STOP 200)
Phone: 775-2136

OPPORTU-

THE

FEDERAL.
TION

® Kathryn I°. Vitek

Civil Rights Specialist

Room 1030

800 Indepcndence Avenue, SW

Washington, DC 20591

Phone: 426-3785

AVIATION ADMINISTRA-

FEDERAL COMMUNICATIONS COM-
MISSION

Sylvia B. Sternstein

Office of the Bureau Chief

Field Engineering Bureau

Room 734

Washington, DC 20554 (STOP 554)

Phone: 632-7591

FEDERAL DEPOST INSURANCFE
CORPORATION

Mary Bubeck

550 17th Street, NW

Washington, DC 20429 (STOP 260)

Phone: 389-4223
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FEDERAL
TION

o Maria Baylor

400 Tth Street, SW

Room 4113

Washington, DC 20590 (STOP 330)

Phone: 426-0693

FEDERAL HOME LOAN BOARD
Victoria Emerson

SHLBB

101 Indiana Avenue, NW—Room 1030
Washington, DC 20552

Phone: 386-5225

FEDERAL MARITIME
Mary WM. Pisciotta

Room 1204

Washington, DC 20573 (STOP 193)
Phone: 382-4145

FEDERAL MEDIATION & CONCILIA-
TION SERVICE

Sorine Preli

Asst. Director of Administration

Washington, DC 20427 (STOP 33)

Phone: 961-3557

FEDERAL POWER COMMISSION
Mary . Dorn

825 N. Capitol Street

Room 8501

Washington, DC 20426 (STOP 22)
Phone: 386-5191

FEDERAL TRADE
Myra H. Shiplett
Division of Personncl
6th & Pennsylvania Avenues, NW
Washington, DC 20580

Phone: 963-4027

FOOD AND DRUG ADMINISTRA-
TION-——HEW

® Florence Perman

Equal Employment Opportunity Office

5600 Fishers Lane, Room 890

Rockville, MD 20852

Phone: 443-3310

GENERAL ACCOUNTING
Antoinette B. Friedman
Attorney-Advisor

Office of the General Counsel
Room 7057

Comptroller General of the U.S.
Washington, DC 20548 (STOP 308)
Phone: 386-5681

GENERAL
TION

® Janice Mendenhall

Room 4107

Washington, DC 20405 (STOP 29)

Phene: 343-5304

U.5. GOVERNMENT PRINTING
OFFICE

® Katherine Klos

C-898

Washington, DC 20401 (STOP 370)

Phone: 541-2748

DEPARTMENT OF HEALTH, EDUCA-
TION AND WELFARE

¢ Vera Brown

Director, Federal Women’s Program

Office of the Assistant Secretary

HEW North—Room 4758

Washington, DC 20201 (STOP 367)

Phone: 962-5311

HIGHWAY ADMINISTRA-

COMMISSION

COMMISSION

OFFICE

SERVICES ADMINISTRA-

HEALTH SERVICES AND MENTAL
HEALTH ADMINISTRATION—
HEW

Mary Geisbert

Director, Women’s Program

Equal Employment Opportunity Office

Parklawn Building—Room 1810

Rockville, MD 20852

Phone: 443-2926

DEPARTMENT OF HOUSING AND
URBAN DEVELOPMENT

Mary Pinkard

Oftice of the Assistant Secretary for
Equal Opportunity

Washington, DC 20410 (STOP 98)

Phone: 755-5974

INDIAN CLAIMS COMMISSION
Frances D. Oswald

Riddell Building

1730 K Street, NW

Room 611

Washington, DC 20006 (STOP 308)
Phone: 382-5104

U.S. DEPARTMENT OF THE
INTERIOR

Wilma Victor

Office of the Secrctary

Room 5150

Main Interior Bldg.

Washington, DC 20240

P'hone: 343-5354

INTERSTATE COMMERCE COMMIS-
SION

Joel E. Burns

Room 2118

Washington, DC 20423 (STOP 204)

Phone: 343-6229

U.S. DEPARTMENT OF JUSTICE
Cynthia Shaughnessy

Main Justice-——Room 1131
Washington, DC 20530

Phone: 739-2031

DEPARTMENT OF LABOR

Ruth Britt

Office of the Assistant Secretary for
Administration

Room 2335

Washington, DC 20210 (STOP 205)
Phone: 961-3414

LIBRARY OF CONGRESS
Morrigene Holcomb

Congressional Rescarch Section
Washington, DC 20540 (STOP 303)
Phone: 426-5828

MARITIME ADMINISTRATION
Edith Stringer

14th & E Streets, NW

Dcpt. of Commerce

Room 1091

Washington, DC 200630

Phone: 967-2686

NATIONAL AERONAUTICS AND
SPACE ADMINISTRATION

Stephanie S. Chaconas

BPL, Room 522

Washington, DC 20546 (STOP 85)

Phone: 755-2219

NATIONAL CREDIT UNION
ADMINISTRATION

Cynthia Mandizha

2025 M Street, NW

Division of Training

Washington, DC 20456

Phone: 254-9817 or 254-9388
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NATIONAL FOUNDATION FOR ARTS
AND HUMANITIES

Joyce ¥. ¥reeland

806 15il Street, N.W.

Washington, D.C. 20506

Phone: 382-4187

NATIONAL GALLERY OF ART
Kathleen Kissane

Room 2%

Washington, DC 20565 (STOP 265)
Phone: 737-4215

® NATIOMAL INSTITUTES OF HEALTH
- FIEW
Adele L. Nusbaum
Equal Finployment Opportunity Office
Room 32, Building 31
Washington, D.C. 20014
Phone: 496-1551

NATICGNAL LABOR RELATIONS
BOARD

Tamars J. Wall

Room 52%

Washington, DC 20570 (STOP 338)

Phone: 254-9039

NATIGNAL MEDIATION BOARD
Aletha ¢'. Domann

Adminisiraiive Officer

Room 706

Washinzion, DC 20572 (STOI' 135)
Phone: 393-8780

¢ NATICGN AL PARK
Jeanetts Foreman
Room 2719
Main tntesior Building
Washington, D.C. 20240
Phone: $43-6738

NATI(S AL OCEANGRAPHIC
AGENCY

Gail . Pon

Washingion, DC 20390 (STOP 504)

Phone: 763-1080

SERVICE

NATIGNAL SCIENCE FOUNDATION
John E. kirch

1800 (. Sirect, NW

Room #25 ’ STATINTL

Washington, DC 20550 (STOP 19)
Phone: 632-5760

Fqual Fanployment Opportunity Office
Fort Guorge G. Meade, MD, 20755
Phone: 64%8-6971

NAVAL AIR SYSTEMS COMMAND

Sandy MeCrary

Naval ‘ir Systems Command Head-
quariers

Washing(on,

Attn: Al 9K

Phone: 693-8374

NAVAL #ACILITIES
CONMMAND

Ann Cirfer

Chesapeitke Division—Bldg. 44

Washinyton, DC 20374

Phone: 113854

DEPANEAVENT OF THE NAVY

OFFICE. OF ECONOMIC OPPORTU-
NITY
OFFICE OF EDUCATION—HEW
® Joan Thmupson
400 M:ayviand Avenue, S.W.
Room ‘63t
Washingion, DC 20202 (STOP 367)
Phone: #627-2282

DC 20361

ENGINEERING
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Chosen as White House Fellows

Four Women

Among this year’s White House
Fellows are an active feminist, an edu-
cator, a product manager and a mar-
keting representative. These four wom-
cn bring with them diverse profession-
al and volunteer experiences which
were recognized by a panel of Presi-
dential appointees as outstanding (see
WOMEN IN ACTION, FALL, 1972).

In September, all 18 White House
Fellows will serve as special assistants
lo White House officials or to Cabinet
officers in an area of their choice. The
program is designed to allow the Fel-
lows to gain expertise in Federal Gov-
ernment and then bring that knowl-
edge back to the private sector.

® Barbara Hancock, a Program
Analyst, Central Administration, in
the East Windsor Regional School Dis-
trict. She is also an author of a book
entitled “The Slums” and was hostess
of a bi-weekly half-hour television
show called “Express Yourself.” She
has worked as an elementary school
assistant principal and has taught
seminars in the arca of Black Studies
at Princeton University.

® Doris Meissner, the Executive Di-
rector of the National Women’s Politi-
cal Caucus. She also serves as a con-
sultant to the University of Maryland
National Think Tank project. She is
a speaker on women’s rights and wom-
en in politics.

® Ursula Farrell, the Eastern Region-
al Marketing Practices Representative
of .B.M., New York. Ms. Farrell has
been active in forming community-
based women’s groups, teaching adult
education programs at New York Uni-
versily, and teaching unskilled persons
in I.LBM.s voluntary education pro-
gram,

® Betty Jcan Shelton, Assistant Pro-
duct Manager, New Enterprises, Gen-
eral Mills, Inc. Ms. Shelton is also a
founder and member of the Board of
Trustees, Urban Business Assistance
Corporation, a non-profit organization
which provides managerial assistance

to minority-owned businesses in New
York.

FEDERAL WOMEN’S PROGRAM COORDINATORS CONTINUED

OFFICE OF EMERGENCY PREPARED-
NESS

Shirley Levy

fixecutive Office Bldg. Annex

604 17th Street, NW

Washington, DC 20504 (STOP 16)

Phone: 395-5890

OFFICE OF MANAGEMENT AND
BUDGET

Joyce Walker

Washington, DC 20503 (STOP 20)

Phone: 395-3821

OFFICE OF THE SECRETARY-—HEW
® Julic Kisielewski

4353 HEW North Building

Washington, DC 20201 (STOP 367)

Phone: 963-3783

POST OFFICE DEPARTMENT

POSTAL RATE COMMISSION
Bernard Lev

2000 1. Street, NW

Washington, DC 20268

Phone: 254-3890

RAILROAD RETIREMENT
Elizabeth H. Croshy

844 Rush Strect,

Chicago, 1L 60611

Phone: 217/944-5500 ext. 227

BOARD

THE RENEGOTIATION BOARD
Betty Brown

Equal Employment Opportunity Office
Office of Review

2000 M Street, NW

Room 4103

Washington, DC 20446 (STOP
Phone: 254-8260

SECURITIES AND EXCHANGE COM-
MISSION

Aun P, Jones

Associate Direcfor of Investment Manage-
ment Regulations

500 N. Capital Street, Room 215

Washington, DC 20549 (STOP 349C)

Phone: 755-0240

61)

SMALL BUSINESS ADMINISTRATION
Wilma Klick

1441 L Street, NW-—Room 326
Washington, DC 20416 (STOP 71)
Phone: 382-8688

SMITHSONIAN INSTITUTES

Laverne Love

¢/0 Mr. Archie Grimmet

Director, Equal Employment Opportunity
Office

900 Jefferson Drive, SW——-Room 5889

Arts & Industry Bldg.

Washington, DC 20560

Phone: 381-6561

SOCIAL  SECURITY ADMINISTRA-
TION-—HEW

Anita Garcia

G2611 West Building.

6401 Security Boulevard

Baltimore, MD. 21235

Phone: 301/594-7018

DEPARTMENT OF STATE
Gladys Rogers

M/WA

New State~—Room 4253
Washington, DC 20520 (STOP 27)
Phone: 632-9040

SUBVERSIVE ACTIVITIES CONTROI,

BOARD
Margarettc B. Burgess
811 Vermont Avenue, NW
Room 426
Washington, DC 20445 (STOP 299)
Phone: 382-6251

TENNESSEE VALLEY AUTHORITY
Lucy E. Somerville

514 Union Avenue

Knoxville, TN 37902

Phone: 615/522-7181

DEPARTMENT OF
TION

Joan C. Durham

Civil Rights Specialist
Dcpartmental Office of Civil Rights
Office of the Seeretary of Transportation
Washington, DC 20590 (STOP 330)
Phone: 426-4670

TRANSPORTA-

DEPARTMENT OF THE TREASURY
® Perl Whelchel

Office of Equal Employment Opportunity

1406 G Street, NW

Room 817

Washington, DC 20220 (STOP 223)

Phone: 964-2995

UNITED STATES COURTS

Rose Marie Bell

Administrative Office of the U.S. Courts
Supreme Court Bldg.

Washington, DC 20544 (STOP 312)
Phone: EX3-1640 ext. 455

* U.S. INFORMATION AGENCY
Mildred K. Marcy
1776 Pennsylvania Avenue, NW
Room 606
Washington, DC 20547 (STOP 121)
Phone: 632-5215

U.5. SOLDIERS’ HOME

Sara Meloy

Supervisory Social Worker
Washington, DC 20315 (STOP 84)
Phone: RA6-9100 ext. 467

U.S. TARIFF COMMISSION
Louis Dodge

Eighth & E Streets, NW
Room 237

Washington, 1DC 20436
Phone: NAS-3947

UNITED STATES TAX COURT
Ella Thomas

Box 70

Washington, DC 20044 (STOP 203)
Phone: W04-3061

YETERANS ADMINISTRATION
Richard Brady

810 Vermont Avenue, NW

Room 1175H

Washington, DC 20420 (STOP 73)
Phone: 389-3128

VETERANS HOSPITAL
Patricia Sachlis (151)
Washington, D.C. 20422
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THE PRESIDENT

PROCLAMATION 4236

Women’s Equality Day

By the President of the United States of America

A Proclamation

Fifty-three years ago, on August 26, 1920, the Nine-
teenth Amendment was certified as part of our Constitu-
tion, assuring that “the right of citizens of the United
States to vote shall not be denied or abridged by the
United States or by any State on account of sex.”

The struggle for women’s suffrage, however, was only
the first step toward full and equal participation of
women in our Nation's life. In recent years, we have made
other giant strides by attacking sex discrimination through
our laws and by paving new avenues to equal economic
opportunity for women. Today, in virtually every sector
of our society, women are making important contributions
to the quality of American life.

And yet, much still remains to be done. American
women, though they represent a majority of our popula-
tion, still suffer from myriad forms of discrimination.

In the pursuit of equal rights for women, the Federal
Government must take the lead and set the example. As 1
reminded the heads of executive departments and agen-
cies in 1971, American women represent an important
reservoir of ability and dedication which Government must
draw upon to a greater degree. I therefore directed at that
time that the Government demonstrate its recognition of
the equality of women by making greater use of their
skills.

Last year, with the enactment of the Equal Employ-
ment Opportunity Act of 1972, a strong new statutory
base was provided for furthering equal opportunity for
women in the Federal Government. With the help of this
new tool, Federal agencies are now carrying out affirma-
tive action plans to guarantec full opportunity for the
advancement of women in accordance with their abilities.
During the past two years, the number of women in the
middle and higher grade levels of Government employ-
ment has significantly increased. And we are determined
to do better still.

o

While we are making great strides to ecliminate out-
right job discrimination because of sex in the Federal
Government, we must recognize that people’s attitudes
cannot be changed by laws alone. There still exist elusive
prejudices born of mores and customs that stand in the
way of progress for women. We must do all that we can
to overcome these barriers against what is fair and right.

Because I firmly believe that women should not be de-
nied equal protection of the laws of this Nation and equal
opportunity to participate fully in our national life, T re-
affirm again my support for the Equal Rights Amendment
to the Constitution. This amendment can represent a
giant step forward in achieving full equality of oppor-
tunity for all Americans as we approach the 200th birth-
day of our Nation. I hope it will be speedily ratified.

The Congress has, by House Joint Resolution 52, 93rd
Congress, designated August 26, 1973, as Women’s Equal-
ity Day, and authorized and requested the President to
issue a proclamation in commemoration of that day in
1920 on which women of America were first guaranteed
the right to vote.

NOW, THEREFORE, I, RICHARD NIXON, Presi-
dent of the United States of America, do hereby call upon
the people of the United States and interested groups and
organizations to observe August 26, 1973, as Women’s
Equality Day with appropriate ceremonies and activities.
I further urge all our people to use this occasion to reflect
on the importance of achieving equal rights and oppor-
tunities for women and to dedicate themselves anew to that
great goal. For the cause of equal rights and opportunities
for women is inseparable from the cause of human dignity
and equal justice for all.

IN WITNESS WHEREOF, I have hereunto set my
hand this sixteenth day of August, in the year of our Lord
nineteen hundred seventy-three, and of the Independence
of the United States of America the one hundred and
ninety-eighth.

RICHARD NIXON
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fact sheet no. 8

PROCEDURES FOR PROCESSING COMPLAINTS

OF DISCRIMINATION IN FEDERAL EMPLOYMENT

BASED ON RACE, COLOR, RELIGION, SEX OR
NATIONAL ORIGIN

EMPLOYEE or APPLICANT contacts
EQUAL EMPLOYMENT OPPORTU-
NITY COUNSELOR within 30 calendar
days of the alleged discriminatory action.
COUNSELOR has 21 calendar days to
attempt informal resolution.

EMPLOYEE or APPLICANT may file a
complaint with EEO Officer (or other
APPROPRIATE AGENCY OFFICIAL)
if informal resolution cannot be effected,
within - 15 calendar days after his final
interview with EQUAL EMPLOYMENT
OPPORTUNITY COUNSELOR or after
21 calendar days from the first contact with
the COUNSELOR about the matter if no
informal resolution effected.

EEO OFFICER advises DIRECTOR OF
EQUAL EMPLOYMENT OPPORTU-
NITY, who assigns INVESTIGATOR from
jurisdiction of agency other than that in
which complaint arose.

Investigation conducted. ~COMPLAIN-
ANT given a copy of the investigative file.
EEO OFFICER provides opportunity for
informal adjustment.

1f adjustment not made, EEO OFFICER
notifies COMPLAINANT of proposed dis-
position, advises COMPLAINANT of right
to hearing or decision without a hearing.

If COMPLAINANT does not reply within
15 calendar days, EEO OFFICER may
adopt proposed disposition as decision of
the agency, providing he has been delegated
this authority. Otherwise complaint is for-
warded to AGENCY HEAD (or his desig-
nee) for agency decision.

If COMPLAINANT asks for hearing,
agency requests CIVIL SERVICE COM-
MISSION to assign EQUAL EMPLOY-
MENT OPPORTUNITY COMPLAINTS
EXAMINER, who must be from an agency
other than that in which complaint arose.

8.

10.

11.

12.

13.

10

COMPLAINTS EXAMINER reviews file;
remands complaint to agency for further
investigation if necessary; schedules and
conducts hearing.

Hearing recorded and transcribed verbatim.
COMPLAINTS EXAMINER makes find-
ings, analysis and recommended decision;
forwards these and complaint file to
AGENCY HEAD (or his designee).

HEAD OF AGENCY (or his designee)
makes agency decision, based on file, giving
COMPLAINANT copy of COMPLAINTS
EXAMINER’S recommended decision.
Must give reasons for rejection or modifica-
tion of the recommended decision.

COMPLAINANT has right to appeal to
Civil Service Commission’s BOARD OF
APPEALS AND REVIEW within 15
calendar days of agency decision or to file
a civil action in FEDERAL DISTRICT
COURT within 30 calendar days of agency
decision.

If COMPLAINANT elects to appeal to
BOARD OF APPEALS AND REVIEW,
he may file a civil action in FEDERAL
DISTRICT COURT within 30 days of the
Board’s decision on the appeal.

COMPLAINANT may file a civil action in
FEDERAL DISTRICT COURT if final
action on his complaint is not taken by
agency within 180 days of filing or if final
action is not taken on an appeal to BOARD
OF APPEALS AND REVIEW within 180
days of filing.

NOTE: COMPLAINANT has the right to
be represented by a person of his
own choosing at any stage in the
presentation of a complaint, in-

cluding the counseling stages.
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fact sheet Nno. 9

A STUDY OF DISCRIMINATION COMPLAINTS
BASED ON SEX

HOW MANY PEOPLE SEE EEO COUNSELORS?

During the first nine months of Fiscal Year 1973, Federal agencies reported 18,373 persons
contacted EEO Counselors concerning problems related to equal employment opportunity includ-
ing alleged discrimination on the basis of color, race, religion, sex or national origin.

HOW MANY PEOPLE ARE COUNSELED ON MATTERS RELATED TO ALLEGED SEX
DISCRIMINATION COMPARED TO COUNSELING ON OTHER FORMS OF DISCRIMI-
NATION?

During the first nine months of FY 1973, Federal agencies reported:

3,275 women were counseled concerning 2,295 individuals were counseled concern-
alleged sex discrimination ing alleged discrimination based on
897 men were counseled concerning national origin
alleged sex discrimination 439 individuals were counseled concern-
11,467 individuals were counseled concern- ing alleged discrimination based on
ing alleged discrimination based on religion
race/color

wHE 4,172 or 22.7% of those contacting EEO Counselors were counseled concerning alleged dis-
crimination based on sex. 78.4% of those counseled on alleged sex discrimination were
women.

HOW MANY PEOPLE ACTUALLY FILE COMPLAINTS ALLEGING SEX DISCRIMINA-
TION COMPARED TO OTHER COMPLAINTS?

During the first nine months of FY 1973, Federal agencies reported 1,810 persons filed dis-
crimination complaints.

HOW MANY PEOPLE FILE COMPLAINTS ALLEGING SEX DISCRIMINATION COM-
PARED TO OTHER COMPLAINTS?
During the first nine months of FY 1973, Federal agencies reported:

343 women filed formal complaints alleging 185 persons filed complaints of alleged dis-
sex discrimination crimination based on national origin
76 men filed formal complaints alleging 95 persons filed complaints of alleged dis-
sex discrimination crimination based on religion

1,111 persons filed complaints of alleged dis-
crimination based on race/color

¥ 419 or 23.1% of the complaints filed were based on alleged sex discrimination. 81.8% of al-
leged discrimination complaints were filed by women.

11
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Allegations of discrimination on the basis of race, color, religion, sex, and national origin are
processed through the complaint system as stated by the complainant according to what he or she
believes gave rise to the matter. These matters may include personnel actions, working conditions,
management practices, and personal relationships on a formal as well as informal level. A detailed
breakout of matters giving rise to the three hundred and twenty-nine discrimination complaints,
filed on the basis of sex, and closed during the first 9 months of FY 1973 reveals the following:

Nonselection for Promotion ..........ccooeeeieiinns 117 Promotional opportunity denied ................ 5
Removal or Termination—not connected Nonselection for a position (not a pro-

With RIF oo 28 IMOLION ) trvieieiiiiiier e e eerrcneaeren e 6
General harassment ............ccccoooiniiiiinn 29 Nonselection for detail/transfer ............. 3
Unequal treatment ..........ccccccoevviiiiiiininene 27 Nonselection for initial appointment .......... 4
Duty hours .....oococviiviiiiiinn 20 Job classification ......cccccovviiieiiiiiiiiiiiiiin. 4
Nonselection for training ........ccooeeeieiviniennnn, 18 Hiring practices ..........cccccvvvivmmmimiiriinininianns 4
SUSPENSION  eeiiiiiiiciiiiiieie e 17  Step increase withheld ...........c.ccccooiiiiinnin 3
Reassignment/Reinstatement ...........ocooeeene 7 Performance appraisal (rating) ...........coo.... 3
Denied Leave ....oooovvivvivvivieiinniciiiieee 7  Reprimand .......cc.cccoccoiiiiiiiiiini, 2
RIF (job abolished) .......ccccoovvviiiiiiiiiiiiinnns 7 General Personnel Practices (miscel-

Duties (inequitably assigned, downgraded TANEOUS) covvvirirererereriieniic e 10

OF TEMOVEA) ..cviviiiiiiiiiiiiiee e 8 320

During the period July 1, 1972 thru March 31, 1973, agencies reported 329 discrimination com-
plaints filed on the basis of sex were closed in the following manner:

Female Male Female Male
Decision on the Merits ................ 126 26 Rejection ....ccooevevvniniecniniiiiiiieiennns 22 15
Withdrawal .............. erere i 108 17 Cancellation ....oocovvvieiiiiieiinrcenrenns 11 4

130 (40% ) of the cases closed received some corrective or remedial action such as: promotion re-
ceived, training opportunity received, counseling, priority consideration for next promotion, re-
quested reassignment/detail received, agency improved personnel practices, and job reclassifica-
tion/position reviewed.

ARE WOMEN USING THE COMPLAINT SYSTEM?
Yes, and sex discrimination complaints represent an increasing portion of the total discrimi-
nation complaint workload.

Sex Discrimination As Percent Of Total Closed
Complaint Workload Reported During Fiscal Y ear

FY 1970 FY 1971 FY 1972 FY 1973

(Based on first
nine months)

Total .... 16% 16% 16.5% 25.3%
Female .. 13% 14% 14% 20.5%
Male ... 3% 2% 2.5% 4.7%

N Y 2 2 2 2 2 222 222222222223 2822222 a2 R it & &8

THE FEDERAL WOMEN'S PROGRAM U.S. CIVIL SERVICE COMMISSION

WASHINGTON, D.C. 20415
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